
 

Application Statement 

I hereby declare that the information contained in this application is true, complete, and correct. I authorize, without 
reservation, Sioux Center Christian School and its representatives, employees, and/or agents to make any investigation of 
my personal, education, and employment history and my background. 

 I understand and support the mission, philosophy, and statement of faith held at Sioux Center Christian School. I also 
understand that if I were to become an employee of the school, I would be expected to be committed to behavior that is in 
keeping with biblical principles and the employee norms. My work and interactions with faculty, staff, and students should 
promote Christian convictions and maturity, give glory to God, and further His Kingdom. 

I am a Christian and believe the Scripture of the Old and New Testaments to be the inspired Word of God, the only infallible 
rule of faith and practice. The Bible reveals the way of salvation in Jesus Christ (my Savior and Redeemer and Lord of all 
creation), requires a life of obedience to the Lord, and provides the key to understanding, to finding, and to interpreting 
purpose in life. I affirm and wholeheartedly agree with and commit to following the school’s statement of faith. 

 One of the requirements for Sioux Center Christian School faculty and administration is to become members at and 
regularly attend a confessionally-Reformed congregation that supports the school. Faculty and administration are also to 
enroll any children in one of the local Christian Schools International (CSI) elementary or high schools. I understand and 
agree to follow these requirements. 

Such a requirement is not to be interpreted as a judgmental statement in regard to other Christian traditions. It is rather a 
reflection of the founding principles of Sioux Center Christian School and the institution’s efforts to develop an educational 
program based on those convictions. An applicant does not need to be a member of a confessionally-Reformed 
congregation at the time of their application. However, we want to be up front that if an applicant is offered a position, this 
is a requirement of employment. Once a new employee moves to this area and begins their job, they would be expected to 
find a church home and affiliate with one of the many churches in the area that fits this requirement.  

 Applicants must also seek to obey Scripture’s instructions that all are called to put off things like sexual immorality, 
impurity, lust, evil desires, and greed as well as things such as anger, rage, malice, slander, and filthy language, and to put 
on an attitude of compassion, kindness, humility, gentleness, patience, and, of course, love (Colossians 3). I agree to follow 
the school’s Christian Code of Conduct should I be hired. 

If I am hired, I understand that I am free to resign at any time, with or without cause and with or without prior notice, and 
the employer reserves the same right to terminate my employment at any time, with or without cause and with or without 
prior notice, except as may be required by law. This application does not constitute an agreement or contract for 
employment for any specified period or definite duration. I understand that no supervisor or representative of the 
employer is authorized to make any assurances to the contrary and that no implied oral or written agreements contrary are 
valid unless they are in writing and signed by the head of school. 

 I also understand that if I am hired, I will be required to provide proof of identity and legal authorization to work in the 
United States and that the federal immigration laws require me to complete an I-9 Form in this regard. I understand that 
any offer of employment is contingent on a successful background check. 

 I understand that any information provided by me that is found to be false, incomplete, or misrepresented in any respect, 
will be sufficient cause to eliminate me from further consideration for employment, or may result in my immediate 
discharge from the employer’s service, whenever it is discovered. 


